
El Sistema Grey Bruce – The Big Sound 

 
El Sistema Grey Bruce – The Big Sound Policies and Procedures 
Mandatory COVID-19 Vaccination Policy 
October 12 2021 
 
 

 Mandatory COVID-19 Vaccination Policy    
     
 
Scope 
 
Since there is currently no overarching Federal or Provincial Legislation mandating 
employees that they must be vaccinated against COVID-19, the decision to create a 
mandatory vaccination policy resides with each employer. 
 
On March 11, 2020, the World Health Organization declared COVID-19 a pandemic 
virus. Globally, variants of the virus have circulated, including the current dominance of 
the Delta variant with increased transmissibility and disease severity compared with 
previous COVID-19 virus strains. 
 
Regardless of which SARS-CoV-2 variant is predominating in any given area, 
vaccination, in combination with Public Health and individual measures, continue to work 
to reduce disease spread and severe outcomes.  Evidence continues to demonstrate 
that a complete two-dose series of Health Canada approved COVID-19 vaccines 
provides substantial protection.  
 
El Sistema Grey Bruce - The Big Sound’s Occupational Health and Safety Policy 
(2018) states: 
 
“It is the responsibility of El Sistema Grey Bruce – The Big Sound’s (also referred to as 
The Big Sound and/or TBS) Board of Directors to ensure all reasonable precautions are 
taken to protect the health and safety of all TBS employees, any independent 
contractors working for the organization, in addition to all Program volunteers and 
participants”.  
 
The Canadian Charter of Rights and Freedoms dictates “every person has the right to 
life, security, integrity, and personal freedom, and protects a person’s right to freedom of 
religion, privacy, and dignity”. 
 
As a result, employers must carefully consider how their policies may impact the rights of 
employees to safety in the workplace and security of health with an employee’s rights of 
privacy, dignity, and to not vaccinate for religious or medical reasons. 
 
Like the Charter of Rights and Freedoms, existing Provincial laws also provide 
protections for employees, such as employment standards, public health, privacy, and 
human rights (i.e. the employee’s right to make their own choice on whether or not to be 
vaccinated against COVID-19). 
 
In a Policy Statement issued September 22, 2021 by the Ontario Human Rights 
Commission (OHRC) on COVID-19 vaccine mandates and proof of vaccine certificates, 
it confirms that vaccination requirements are generally permissible. 
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The Statement released September 22, 2021 says: 
 
“While receiving a COVID-19 vaccine remains voluntary, the OHRC takes the position 
that mandating and requiring proof of vaccination to protect people at work or when 
receiving services is generally permissible under the Human Rights Code (Code) as long 
as protections are put in place to make sure people who are unable to be vaccinated for 
Code-related reasons are reasonably accommodated.  This applies to all organizations. 
 
 Upholding individual human rights while trying to collectively protect the general public 
has been a challenge throughout the pandemic.  Organizations must attempt to balance 
the rights of people who have not been vaccinated due to a Code-protected ground, 
such as disability, while ensuring individual and collective rights to health and safety. 
 
Duty to Accommodate for Medical Reasons 
 
Some people are not able to receive the COVID-19 vaccine for medical or disability-
related reasons.  Under the Code, organizations have a duty to accommodate them, 
unless it would significantly interfere with people’s health and safety. 
 
Consistent with the duty to accommodate, the provincial proof of vaccine regime says 
that people who are unable to receive the vaccine must provide a written document, 
supplied by a physician (MD) or by a registered nurse extended class (RN(EC)) or nurse 
practitioner (NP) stating they are exempt for a medical reason from being fully 
vaccinated and how long this would apply.  The written document may be required until 
recognized medical exemptions can be integrated as part of a digital vaccine certificate.  
The OHRC’s position is that exempting individuals with a documented medical inability 
to receive the vaccine is a reasonable accommodation within the meaning of the Code. 
 
Organizations that are not included in the list of settings but wish to mandate vaccines 
are encouraged to use the provincial proof of vaccine certificate with the written 
documentation showing medical inability to receive the vaccine as their way of meeting 
the duty to accommodate where needed. 
 
Personal preferences and singular beliefs not protected 
 
The OHRC and relevant human rights laws recognize the importance of balancing 
people’s right to non-discrimination and civil liberties with public health and safety, 
including the need to address evidence-based risks associated with COVID-19. 
 
Receiving a COVID-19 vaccine is voluntary.  At the same time, the OHRC’s position is 
that a person who chooses not to be vaccinated based on personal preference does not 
have the right to accommodation under the Code.  The OHRC is not aware of any 
tribunal or court decision that found a singular belief against vaccinations or masks 
amounted to a creed with the meaning of the Code. 
 
While Code prohibits discrimination based on creed, personal preferences or singular 
beliefs do not amount to a creed for the purposes of the Code.” 
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The Grey Bruce Health Unit “strongly recommends that all workplaces develop a vaccine 
policy. This policy should strongly encourage all eligible employees to get two doses of 
the vaccine, and allow employees time off to get the vaccine”. 
 
Given recent actions taken by many different sectors both federally and provincially, the 
evidence suggests vaccination is the best route to help us protect the health and safety 
of The Big Sound’s participants, volunteers and staff. 
 
Policy Statement 
 
We all have a collective ethical responsibility to protect others from harm when it carries 
a minimal burden.   
 
In light of the impact of COVID-19 on the health and well-being of all members of 
society, The Big Sound takes its responsibility to provide a safe work environment for all 
very seriously. In particular, given the demographic of the population we serve (mostly 
12 years of age and younger – i.e. the unvaccinated), The Big Sound wants to ensure 
that every available safeguard is put in place to protect all Program Personnel from the 
impact of COVID-19 infection, including the variants of concern (VOCs), in our 
community. 
 
 As a result, The Big Sound shall require, as a condition of employment and/or volunteer 
placement, that all Program Personnel provide proof of full vaccination against COVID-
19 prior to performing any duties on behalf of the organization. 
 
Prior to their employment start date and/or volunteer placement, prospective 
staff/volunteers will be expected to produce satisfactory proof of COVID-19 vaccination 
to a member of the organization’s Human Resource Committee.  If this is not possible, a 
determination will be made as to their employment/volunteer placement, which may 
include a withdrawal of any offer of employment, and/or volunteer placement.  
 
Mandatory Vaccination against COVID-19 will remain as a condition of 
employment/volunteer placement until such time that Public Health Authorities declare 
that COVID-19 and any variants of concern (VOCs) no longer pose a significant public 
health risk. 
 
Through the delivery of programs and services, The Big Sound shall implement all the 
necessary precautions to protect all Program Personnel and Participants from possible 
infection.    
 
Reasons for mandatory vaccination against COVID-19 include: 
 

• Reducing risk to others because Program Personnel are in contact with Program 
Participants whose health is vulnerable*; 

• There is clear scientific evidence supporting the benefits of vaccination, and 
• The Big Sound can demonstrate that there is a rational occupational requirement 

made in good faith to protect the health and safety of others. 
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*The majority of our Program Participants are under 12 years of age, falling in the only age 
category yet to be approved by Health Canada to receive a vaccine against COVID-19 (October 
2021).  Also, please reference the Vulnerable Persons Protection Policy (2018). 
 
Sources: 
 
Mandatory Employee Covid-19 Vaccination Policies: A Canadian Update | Watson 
Goepel Vancouver Lawyers 
May 2021 
 
World Health Organization 
 
Ontario Human Rights Commission 
September 22, 2021 
 
Grey Bruce Public Health Homepage 
July 2021 
 
 


